LUMP SUM PAYMENTS MADE UPON SEPARATION

A Federal employee is entitled to receive a lump sum payment for any unused
annual leave when he or she separates from Federal service. Generally, a lump sum
payment will equal the pay the employees would receive had he or she remained
employed until the expiration of the period covered by the annual leave.

How is a lump sum payment calculated?

A lump sum payment is calculated by multiplying the number of hours of
accumulated annual leave by the employee’s applicable hourly rate of pay.

What other factors are included in the lump sum payment?

Accrued restored annual leave and any compensatory in lieu of overtime will also be
paid. The restored annual leave will be paid by multiplying the number of hours
available by the employee’s applicable hourly rate of pay. The compensatory in lieu
of overtime will be paid by multiplying the number of hours by the applicable rate of
pay at the time it was earned.

I[s compensatory time for travel payable?

No, this is not included in the lump sum payment. Comp time for travel must be
used while you are an employee.

If you have any questions on the lump sum payment, please contact the HRD Call
Center at 301-763-4748.



